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Assignment #1
It is the goal of any firm to maximize the profits it generates from its operations. One of the factors that determine the profits generated is expenditure on the hiring of workers. In business, the marginal revenue product should greater than or equal to the marginal factor cost. This means that for the firm to make a profit out of the labor it hires, it will not spend more on salaries and wages than the value the workers generate as revenues for the firm. The returns from the workers should be such that they are more than the expenses incurred in hiring the workers. I find this to be true because hiring workers beyond a point where the expenses incurred are more than the revenues the workers generate will lead to a loss in the business (Kumar, 2018).
	The theory of marginal revenue product being greater than or equal to the marginal factor cost would fail to hold due to some reasons. One such reason is where the firm is operating in an imperfect competition market. That is if the workers are unwilling to take up the salaries offered to them by the firm. If this is the case, and the firm has to employ such workers, it will have to incur more expenses than the returns of the worker. Another reason would be where the productivity of workers hired by the firm is not the same. In some cases, the returns of some workers would be less than the salaries they are paid. In such cases, the theory would not hold (Berger et al., 2019).
. Additionally, the theory would fail to hold if there was immobility of labor as a factor of production in a given industry. The reward for labor as a factor of production would not be equal in different firms and therefore the freedom of hiring would be limited. Lastly, the theory would also fail to apply where the employee would lack the means of knowing about the marginal productivity. This is where the worker just performs his/her tasks without the knowledge of whether the returns are positive or negative (Yang et al., 2018).
	I have ever witnessed a case where the marginal revenue product was less than the marginal factor cost. In a certain company, an employee would produce three widgets in every hour where the firm would sell each widget at $5. This means that the employee could generate $15 per hour as revenues for the firm. The employee used to be paid $16 per hour. By the firm paying him this amount, it means that loss was experienced because the productivity of the employee does not match the salary he was paid.
Assignment #2
Hello, I just read your post this week about a company where there is an additional number of factors needed for production to take place and the outcome that would result from this. Increasing the number of equipment is not a bad thing because it will minimize the time required so that the job is completed. The machine requires additional laborers who are going to operate it. However, this should be done with moderation as it may result in the company wishing to make a profit make a loss instead. 
[bookmark: _Hlk69405702]	Towards the beginning of the project, the company should consider the number of laborers needed to efficiently work on the equipment. Hiring more than enough laborers would mean that the company will spend more than enough money on the payment of salaries to the workers. Where an assessment is not done as to whether the productivity of the workers equates to the hiring of the laborers, the company will end up making a loss. Therefore, the wisest decision to make would be to employ laborers that generate revenue that is more than or equal to the expenses used in hiring the laborers (Berger et al., 2019).  
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